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Designated Facility Capacity:    36 Current Population of Facility: 29 

Number of residents admitted to facility during the past 12 months 109 

Number of residents admitted to facility during the past 12 months whose length of stay in the 
facility was for 10 days or more: 

109 

Number of residents admitted to facility during the past 12 months whose length of stay in the 
facility was for 72 hours or more: 

109 

Number of residents on date of audit who were admitted to facility prior to August 20, 2012: 0 

Age Range of  
Population: 

      12 - 17 years with certain stipulations for 18-20 in rare cases 
 

Average length of stay or time under supervision: 4 months 

Facility Security Level: Non-Secure 

Resident Custody Levels: Non-Secure 

Number of staff currently employed by the facility who may have contact with residents: 34 

Number of staff hired by the facility during the past 12 months who may have contact with 
residents: 

13 

Number of contracts in the past 12 months for services with contractors who may have contact with 
residents: 

10 

 
Physical Plant 

 
Number of Buildings:    14 Number of Single Cell Housing Units:   0 

Number of Multiple Occupancy Cell Housing Units: 0 

Number of Open Bay/Dorm Housing Units: 0 
Number of Segregation Cells (Administrative and Disciplinary: 4 
Description of any video or electronic monitoring technology (including any relevant information about where cameras are 
placed, where the control room is, retention of video, etc.): 
 
Cameras are located throughout the facility and viewed on a monitor in the Pavilion. Boys Village has a total of 
28 cameras. There are six (6) cameras in Hope Cottage, nine (9) cameras in Love Cottage, nine (9) cameras 
in Joy Cottage, four (4) external cameras, and zero (0) cameras in the school. All cameras are tied in to a 
digital video recorder which stores the recorded footage for approximately 4-6 weeks. All incidents within 
camera view are recorded.  

 
 

Medical 
 

Type of Medical Facility: Local Hospital 
Forensic sexual assault medical exams are conducted at: Lake Charles Memorial Hospital 

 
Other 

 
Number of volunteers and individual contractors, who may have contact with residents, currently 
authorized to enter the facility: 

10 

Number of investigators the agency currently employs to investigate allegations of sexual abuse: 0 
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Requests of Facility Lists 

Boys Village provided the following information for interview selections and document sampling: 
 
Complete Resident Roster An up-to-date roster was provided by email one 

day prior to the onsite phase of the audit. 
Youthful inmates/detainees N/A (Boys Village 

 does not accept youthful inmates/detainees.) 
Residents with physical disabilities None were identified. 
Residents with cognitive disabilities None were identified. 
Residents who are Limited English Proficient  None were identified. 
Lesbian, Gay, and Bisexual Residents None were identified. 
Transgender or Intersex Residents None were identified. 
Residents in segregated housing N/A (Boys Village does not have segregated 

housing.) 
Residents in isolation None were identified or observed. 
Residents who reported sexual abuse None were identified. 
Residents who reported sexual victimization 
during risk screening 

None were identified. 

Complete Staff Roster The staff roster and schedule was provided by 
email one day prior to the onsite phase of the 
audit. 

Specialized Staff Specialized staff were identified on the roster. 
All contractors who have contact with the 
residents 

The facility identified contractors who have 
contact with the residents. The maintenance 
technician was present. 

All volunteers who have contact with the residents The facility has zero (0) volunteers. 
All grievances/allegations made in the 12 months 
preceding the audit 

4 grievances concerning allegations of sexual 
abuse and sexual harassment 

All allegations of sexual abuse and sexual 
harassment reported for investigation in the 12 
months preceding the audit 

10 

Detailed list of number of sexual abuse and 
sexual harassment allegations in the 12 months 
preceding the audit 

10 

All hotline calls made in the 12 months preceding 
the audit 

0 

 
External Contacts 
The following external contacts were made: 
Just Detention International Just Detention International reviewed their 

database for records and information and 
reported no information for the past 12 months. 
https://justdetention.org/ 
 

Community Based Organizations (CBOs) Oasis (Victim Advocacy) 
(337) 436-4552 
https://oasisasafehaven.org/sexual-assault-
program/ 

https://justdetention.org/
https://oasisasafehaven.org/sexual-assault-program/
https://oasisasafehaven.org/sexual-assault-program/


https://www.lcmh.com/
http://lafasa.org/main/contact
https://ojj.la.gov/contact-us/
https://www.12newsnow.com/article/news/crime/lake-charles-boys-village-employee-arrested-charged-with-having-relationship-with-juvenile-resident/502-b13e1aa8-f8e0-47c0-b79a-569905b47f72
https://www.12newsnow.com/article/news/crime/lake-charles-boys-village-employee-arrested-charged-with-having-relationship-with-juvenile-resident/502-b13e1aa8-f8e0-47c0-b79a-569905b47f72
https://www.12newsnow.com/article/news/crime/lake-charles-boys-village-employee-arrested-charged-with-having-relationship-with-juvenile-resident/502-b13e1aa8-f8e0-47c0-b79a-569905b47f72
http://www.dcfs.la.gov/ReportChildAbuse
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to emphasize this information by providing a refresher for currently detained youth and providing 
quarterly trainings with the Louisiana Department of Juvenile Justice (OJJ) Sexual Assault Response 
Team (SART).  
 

Interview Logistics 
 
Location and Privacy 
Most of the interviews were held in a conference room that provided privacy was centrally located to 
minimize disruption of daily activities and programing. Some interviews were held in the living units in 
areas that provided privacy for staff and youth. Additionally, three (3) informal juvenile interviews were 
held during the site review. 
 
Selection Process 
Specialized staff were selected based on their respective duties in the facility. Twelve (12) direct care 
workers, randomly selected every shift, were interviewed using the random staff interview protocol. Ten 
(10) residents, randomly selected from each housing unit, were interviewed using the random resident 
interview questionnaire. The resident population was twenty-eight (28) on the first day of the audit. 
There were zero (0) target interviews identified or discovered through interviews. 
 
Interview Protocols Number of Interviews 

Administration and Agency Leadership 
Agency Head Designee (Executive Director) 1 
Facility Director Designee (Director of Operations) 1 
PREA Coordinator / PREA Compliance Manager 1 

Specialized Staff  
Medical Staff No medical staff 
Mental Health Staff  1 
Non-Medical Staff Involved in  Cross-Gender Strip Searches or Visual 
Body Cavity Searches  N/A 

Administrative (Human Resources) Staff  1 
Agency Contract Administrator  Single facility agency 
Intermediate or Higher-level Facility Staff (unannounced rounds) 1 
SAFE and SANE 1 
Investigative Staff  No investigative staff 
Staff who Perform Screening for Risk of Victimization and Abusiveness 1 
Staff who Supervise Residents in Isolation (no isolation) No isolation 
Staff on the Incident Review Team  1 
Designated Staff Charged with Monitoring Retaliation 1 
Security First Responders (Direct Care Workers) 1 
Non-Security Staff First Responders 1 
Intake Staff  1 

Random Sample of Staff 
First Shift 7 
Second Shift 3 
Split Shift 2 
Total Random Sample of Staff 12 

Volunteers Contractors who have Contact with Residents 
Volunteers No volunteers 
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Standard 115.377 Corrective action for contractors and volunteers                                                  
Standard 115.378 Disciplinary sanctions for residents                                                                      
Standard 115.381 Medical and mental health screenings; history of sexual abuse                          
Standard 115.382 Access to emergency medical and mental health services                                    
Standard 115.383 Ongoing medical and mental health care for sexual abuse victims and abusers   
Standard 115.386 Sexual abuse incident reviews                                                                          
Standard 115.387 Data collection                                                                                                   
Standard 115.388 Data review for corrective action                                                                              
Standard 115.389 Data storage, publication, and destruction                                                                   
Standard 115.401 Frequency and scope of audits                                                                            
Standard 115.403 Audit contents and findings    
 
 
Number of Standards Not Met:   0 
    
Click or tap here to enter text. 
 
 
Summary of Corrective Action (if any) 
 
Standard 115.317 (f) 
Corrective action was required. Boys Village was not asking applicants and employees who may have 
contact with residents directly about previous misconduct described in paragraph (a) of this section in 
written applications or interviews for hiring or promotions and in any interviews or written self-
evaluations conducted as part of reviews of current employees. Boys Village revised the PREA Policy 
and Procedures Implementation Plan to include the standard provision. The facility developed a form, 
the PREA Employment/Appraisal Questionnaire, and all current employees completed the 
questionnaire. The revised Boys Village PREA Policy and Procedures Implementation Plan and copies 
of the PREA Employment/Appraisal Questionnaire were provided to the auditor for verification. 
 
Standard 115.353 (a) 
Corrective action was required. Some residents interviewed were less aware of services available 
outside of the facility for dealing with sexual abuse. The facility provided the residents refresher 
education on these services on July 10, 2019 and emailed the training logs to the auditor July 12, 2019 
to verify the refresher education was completed. 
 
 
 
 

PREVENTION PLANNING 
 
 
Standard 115.311: Zero tolerance of sexual abuse and sexual harassment; 
PREA coordinator  
 
All Yes/No Questions Must Be Answered by the Auditor to Complete the Report 
 
115.311 (a) 

































































https://ojj.la.gov/wp-content/uploads/2017/03/C.2.11.pdf
https://ojj.la.gov/wp-content/uploads/2017/03/C.2.11.pdf
































































































































































































http://www.ojj.la.gov/
https://ojj.la.gov/wp-conntent/uploads/2019/02/PREA-2018-annual-report.pdf




https://ojj.la.gov/wp-conntent/uploads/2019/02/PREA-2018-annual-report.pdf










https://ojj.la.gov/policies-systems/federal-laws/prea/ojj-prea-resourcesreports/


https://support.office.com/en-us/article/Save-or-convert-to-PDF-d85416c5-7d77-4fd6-a216-6f4bf7c7c110
https://support.office.com/en-us/article/Save-or-convert-to-PDF-d85416c5-7d77-4fd6-a216-6f4bf7c7c110

